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Answer to Question 1
Unions have a significant influence on the compensation and work conditions of both unionized and non-unionized workers. They influence fringe benefits, wages, total compensation, workplace conditions, and pay inequality. Unions facilitate economic gains by fighting for workers to have them get better pay and favorable pension benefits. This translates into more money among people and more growth of the market economy. The more money the people have, the greater the purchasing power and the more powerful the economy become.
Unions reduce wage inequality, as the raise is more for the low and middle earners than for the high earners. The rise is also more for the blue-collar workers then the white-collar workers. They set pay standard that even the nonunion employers must comply. They obtain legislated labor protection and rights such as job security, medical leave, safety, and insurance plans, among others.
Despite the benefits that unions bestow on economic growth, they have ramifications on the economy; they monopolize labor in a bid to force employers to pay more thus increasing the cost of production which is borne by the consumer. They also restrict labor supply and increase the demand as they seek to increase the bargaining power of workers. In return, the employers opt for capital-intensive methods of production rather than the labor-intensive methods.
Answer to Question 2
Organized labor feared loss of jobs and investments to Mexico. NAFTA would eradicate trade barriers step by step that protected their job from foreign competition. It would also alter the goods and services produced in the participating countries. Mexico, which had cheap labor, had comparative advantage in production of labor intensive goods. The U.S laborers were afraid that NAFTA would put their jobs at stake. It would endanger the jobs of laborers, who work in production of goods of which U.S has a comparative disadvantage. Organized labor also knew that with the cheap labor in Mexico, Companies will move their operations there, where wages are lower, workers have less protection in terms of occupational safety and health, and enforcement of environmental laws is less stringent.
Answer to Question 3
In the U.S, union political actions can take any of the three forms:
Connected PACs-These are political action committees (PACs) established by labor unions, businesses, trade groups, or health organizations. They are financed by a restricted class of the group generally consisting of shareholders and managers in the case of a corporation and members in the case of a union or other interest group.
Non-connected PACs-These are single-issue groups with an ideological mission. Members of the Congress and other political leaders may also form non-connected PACs; they receive their finances form any individual, organization or connected PACs.
Leadership PACs
These are groups formed by elected officials and political parties to make independent expenditures. Provided the expenditure is not connected to the candidate, the spending has no limit. Elected officials and political parties are not allowed to give more than the federal limit directly to candidates and thus use Leadership PACs to finance them.
Answer to Question 4
Endorsements refer to the signing of a document that allows for the legal transfer of an item from one party to another or an attachment to a document that amends it. endorsements are also forms of approval. A person or an entity may make a public declaration of support for a person, product, or service.
Get-out-the-vote drives describe political activities whose objective is to increase the number of votes cast in an election. This is common in countries where voting is at an individual’s autonomous choice and thus voter turnout can be low. Interested parties lobby people to register as voters, and then convince them to vote, either by absentee ballot, early voting, or Election Day voting.
Answer to Question 5
Under union shop agreements, labor unions must establish strict safeguards and 
procedures for ensuring that non-members’ dues are not used to support certain 
political and ideological activities that are outside the scope of normal collective 
bargaining activities. The Supreme Court ruled that the dues from dissenting non-members should refunded using the appropriate procedural methods.
Answer to Question 6
· Community of interest- a group with similar wages, working conditions, and hours
· Bargaining history-what has been the past practice of this unit
· Geographic consideration- the location and branches of the company
· Transfer and interchange of employees
· Employees’ consideration and desire 
Answer to Question 7
The rule to be followed is the TIPS (threaten, interrogate, promise, and spy) / FORE (facts, opinions, rules, experience.
FORE: Do’s
FACTS: By signing an authorization card of the union, the employees are giving authority to the union to represent them in all the matters related to wages, working conditions and hours. Signing an authorization card of the union does not mean that one would take part on the election process of union. There would be a negotiation table for any kind of negotiation.
OPINION: Employees should be aware of the fact management does not believe that employees require representation from the third party. The management believes in open door policy wherein they are ready to discuss any issue or point. 
RULES: Employees should have knowledge that the law has granted them right to permanently replace them in case of strike. The company is not bound to follow the terms and conditions given by the union during negotiations. 
EXPERIENCE: Employees can share their personal experience with the union, if any
TIPS: Don'ts 
THREATEN: Do not threaten the employees to terminate, close the facility, and transfer the affiliation, loss of salary and wages, loss of job, because of the participating in the activities of the union. 
INTERROGATE: Do not ask the employees regarding their position in the union and the way they are going to vote during the election of union. Do not ask for a union meeting 
PROMISE: Do not promise employees higher salaries, better incentives and benefits, promotion, favoritism in case they vote against union. SPY: Don't spy on the activities of employees that are related to the union. Do not go for the meetings of union.
Answer to Question 8
It is through certification elections that laborers determine the union to represent them in the various wages and work conditions negotiations. Controversies and disputes on workers’ representation are ended by elections as the employees decide for themselves who will represent them.
The two unions with majority memberships engage in the election. The employer’s role in the election is that of an observer as the choice of a collective bargaining agent is the ultimate concern of the employees. The participation of the employer include influencing the composition of the bargaining unit, setting the date for the election, conducting captive audience speeches, and writing letters to employees. Managerial employees are not eligible to join in labor union as well as the supervisory employees. 
[bookmark: _GoBack]The employer must acknowledge and negotiate with the union that wins the certification election. Winning a union election not only requires a sturdy, diverse organizing team and a concrete issues program, but there must also be a plan to battle the employer’s anti-union campaign.
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